
*Recent US-Graduates (engineering or management) with technical and sales focus 
for International Fast-Track Management Trainee Program* 

Position: initially as a trainee, followed by a fast-track promotion to junior manager 
you will work in business development, sales and customer relationship management 
in order to contribute to the build up of a major sales structure in the U.S. 

Company: a well established German company in the field of logistics and industrial 
vehicle construction with over 9000 employees worldwide, successfully operating in 
27 countries and rapidly expanding in the U.S.  

Location: the fast-track management trainee program will take place both in the U.S. 
(southeast) and for twelve months in Germany (Munich or Hamburg area). Projects at 
sales organizations in France, Italy or Spain are possible. The permanent location 
(after the trainee program) will be in one of a number of larger metropolitan areas 
throughout the U.S..  

Your qualifications: 

You should be a recent university graduate (Bachelor or Masters) in the fields of 
business-management or engineering. Very good grades are a must; absolute 
fluency in English, extensive living-experience in the U.S. plus some affinity to 
working in a German company are required. Some knowledge of the German 
language and prior international exposure would be a great asset. 
 
You ought to either hold a technical degree and have a strong interest in 
management or hold a management degree and enjoy everything about vehicles, 
machines and technical equipment. A prior exposure to logistics and processes in 
storing, delivering and warehouse organisation would be a plus. 
 
You should be interested in adding value to a growing organisation, since you will not 
only be involved in the sales process but also in the business development that it 
takes to sustain sales and customer relations. In order to quickly grow into a 
leadership role, good communication skills, strategic competencies, initiative and the 
desire to take over and handle responsibility are a pre-requisite for the job. 
 
If your profile meets these qualifications, Mr. Benjamin Ditzen would be happy to 
receive your application consisting of a covering letter and your résumé at 
 
candidates@interpool-personal.de 
 
In your e-mail please indicate the reasons for your interest in the position. Please tell 
us especially about a) your technical know-how or interest, b) your sales and 
management know-how or interest and c) your prior international exposure. 
 

 
For further questions you can reach us as the HR 
Consultant handling the first part of the recruitment 
process at (Germany) 011 - 49 - 30 40 50 03 58. 


